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Welcome to Wickersley Northfield Primary School
(Part of White Woods Primary Academy Trust)

Wickersley Northfield Primary School
Northfield Lane, Wickersley
Rotherham, S66 2HL
Telephone: 01709 543704
Fax: 01709 731174
E-mail: wickersley -northfield.primary@rotherham.gov.uk

Head Teacher: Miss C Middleton

Dear Parents

We would like to take t his opportunity to welcome you and your child to Wickersley Northfield
Primary School and hope this will mark the beginning of a long and happy relationship with our
school.

As your child b egins their school career, you may be wondering what will be exp ected of them
and what can be done in school to help your child acquire the skills that will help their learning
processes develop.

It is important that we recreate in school the security and care that you give your child at
home. Itis also important that high expectations of behaviour and attainment are formed.
This will help our children to be successful, not only in this school, but throughout their whole
education and in later life.

Hopefully this booklet will give you some insight into how th e school works, what will be
expected of your child and how we can work in partnership to gain the most beneficial working
and learning conditions.

Please remember that this is your school. We regard you as an active partner in its
development and value your interest and support.

Yours in Partnership

C Middleton L Duncan

Miss C Middleton Mrs L Duncan
Head Teacher Chair of Governors


mailto:wickersley-northfield.primary@rotherham.gov.uk

The School 0s Backgr'

Before being amalgamated in Septemb er 2003, Wickersley
Northfield Primary was a separate Junior and Infant school . A new
entrance was developed with a joined corridor to link the school
together. We now have many small rooms and pods for groups of
pupils and staff to work in.

Our school is a larger than average two form entry
Primary school, containing 15 classrooms and
extensive grounds for the children to use.

Children can start school from the age of three in
Foundation 1 and we cater for p upils up to the age
of eleven. T he vast majority of pupils then
generally transfer to Wickersley School and

Sports College (WSSC).

Within the extensive outside area in the
Foundation Stage, we have developed an
undercover/outside classroom and a trim trail and
stage area on the grass.

Sporti s an i mportant part of a growing childds |if
L e a rarnodal sports company, who provide a variety of different sporting clubs before and
after school.

We also work with the | ocal whkoedme mtoschoylfdoprovideisi ¢ de
lessons for small groups and individuals , on a variety of different musical instruments.

In November 2014 , we became part of White

Woods Primary Academy Trust . Being part of an
Academy allows us to benefit from extrare  sources
and a greater opportunity to work collaboratively,
sharing skills and expertise  with different schools.
Our school has its own board of Governors,

however, the Academy Trust is overseen by a board ,
of directors. o - WEE R

< W dRaa i




Wickersley Northfield Vision Statement

Wickersley Northfield Primary School will have a strong, happy and caring ethos. It will be a
place where children, staff, parents, governors and the community matter, deserve to be
respected, are listened to and valued. There will be a strong sense of team work, where
everyone works together to achieve common goals.

Children are at the centre of everything that happens in school. They have an entitlement to

the best possible education. This will be achieved by all staff, doing everything poss ible to
promote the interest of each and every pupil, to foster self -esteem and enable them to achieve
the highest standards and equip them with the skills to become life -long learners. Children only
have one chance in their education and therefore we beli  eve in providing the best.

It is our intention to provide a curriculum which is broad, balanced, rich and challenging to meet

the needs of all pupils, including those with Special Educational Needs and English as a second

language. It will include first -hand experience and be taught effectively using an appropriate

range of teaching strategies. This will be achieved through consistently high quality teaching

and |l earning. Childrends achievements will be re
confidence and self -esteem. There will be emphasis on the use of praise to achieve a positive

effect in all subjects. Provision of a range of extra -curricular activities will enrich and enhance

the curriculum.

There will be quality provision both inside and  outside which will include consistency in
organisation and management of c¢classrooms to fac
The school will be led by a Head Teacher, who has a passionate commitment to education, based

upon deeply held values and beliefs which include the desire to serve pupils, parents and the

community. They will be supported by the Leadership Team and Governors in the strategic

thinking and direction of the school
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Our School Aims

The school aims to provide quality education for children between three and eleven years of
age.

Our aim is to provide high standards of teaching and learning through:

1 Providing a welcoming, secure environment in
which children ar e responded to as individuals,
stimulated to achie ve the highest standards
possible and equipped with the skills to become
life -long learners.

1 Providing a curriculum which is broad balanced,
rich and challenging, to meet the needs of all

pupils.

1 Having school rules which are negotiated and consistently  applied and therefore provide a
framework for behaviour and discipline which is founded on respect and responsibility
within and outside the school community.

1 Developing t he children & moral values and raise their awareness towards an
understanding of o ther races, religions and cultures.

1 Building a constructive partnership between
home, school and the wider community.




School Rules

\\\ The 5 bees’ \\\
At Wickersley School,
we will......

Be safe.

respeciiul.,

Be kind.

Be henest.

Be proud.

us*® \\‘ us” \\‘
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Our Staffing Team

Responsibility

Name

Chair of Governors

Mrs L Duncan

Head Teacher

Miss C Middleton

Deputy Head Teacher

Mr J Swallow

Assistant Head (KS2)

Mr S Oliver & Mrs J Myatt

KS1 Leader

Miss B Proctor

Foundation Stage Leader

Mrs K Laithwaite

Special Educations Needs Mrs S Mellor
Co-ordinator
Teachers Class
F1 Mrs K Randle
F2 Miss L Cotton (2/3 days) F2A
Miss M Aoun (3/ 2 days)
Mrs K Laithwaite (4 days) F2L
Mrs S Baldwin (1 day)
Y1 Miss K Brown 1KB
Mr J Hollings 1JH
Y2 Miss B Proctor 2BP
Miss L Thorpe 2LT
Y3 Mrs S Ghuman (2/3 days) 3GS
Mrs K Sinclair (3/2 days)
Mrs L Hudd 3LH
Y4 Mrs M Steel 4MS
Mr L Staveley 4LS
Y5 Mrs J Myatt (3 days) 5MM
Mrs S Mellor (2 days)
Mrs L Williamson 5LW
Y6 Mr S Oliver 6S0O
Miss E Richmond 6ER

Business Manager

Mrs D Sanderson

Admin and Finance

Mrs B Cookson

Receptionist Mrs L Taylor

Mrs C Gee (part time)
Higher Level Teaching Assistants Mrs R Gamble

Mrs A Simpson
Modern Foreign Language Teacher | Mrs A Unwin
Intervention Teaching Assistants Mrs J Bent

Mrs J Glen n

Mrs L Kingston




Teaching Assist ants

F1 Mrs S Ibbotson (3 days)
Mrs D Langford (2 days)
F2 Miss K Yarrow (3 days) F2A
Mrs D Langford (2 days)
Mrs K Smedley & Mrs P Earl
Mrs C Easthope F2L
Y1 Mrs J Carroll 1KB
Mrs J Sharma & Mrs Earl 1JH
Y2 Miss B Miree 2BP
Mrs S Simpson (1 day) & Miss L Wardle (4 days)
Mrs A Smith 2LT
Y3 Mrs C Gee 3GS
Mrs C Hudson
Mrs A James 3LH
Y4 Mrs J Leeks AMS
Mrs P Bowman 4LS
Y5 Mrs A Scarrott (AM) SMM
Mrs J McGloin (PM)
Mrs S Baker 5LW
Y6 Mrs A Sedgwick 6SO
Mrs L Wilson 6ER
Lunch Time Supervisors Mrs A Cope EYFS
Mrs P Earl EYFS
Mrs D Howath EYFS
Mrs K Smedley EYFS
Mrs H Wright EYFS
Mrs V Bell KS1
Mrs D Cookson KS1
Mrs L Laycock KS1
Mrs A Cope KS2
Mrs J Gebhard KS2
Mrs N Lindop KS2
Mrs J McGloin KS2
Mrs A Scarrott KS2
Mrs A Sedgwick KS2

KS2




Breakfast Club Supervisors

Mrs S Baker
Mrs P Bowman
Mrs J Carroll
Mrs C Hudson
Mrs J Leeks
Mrs B Miree
Mrs A Smith

ICT Technicians

Mr S Liversidge

Cook

Mrs S Levick

Caret aker

Mr B Simpson

Cleaning Staff

Mrs J Askew
Mrs D Bates
Mrs C Needham




Admissions

Parents considering applying for the school are welcome to visit.
Arrangements for visits can be made by appointment with the Head
Teacher

Foundation Stage
The Foundation Stage is wha t was previously known as Nursery and Reception. The Nursery is
now referred to as Foundation 1 (F1) and Reception is Foundation 2 (F2).

Foundation 1

Children are offered a place in Foundation 1 in the year in which they are 4 years of age. They

start in September and can either attend five morning sessions or five aft ernoon sessions, free

of charge, s ome children may be eligible for 30 hours . Further full time places maybe available
depending upon spaces/availability, at a small charge , £3.50 perhour. To put your <chil
down for a Foundation 1 place, please co ntact the school (543704 ) or to arrange a visit.

A F oundation 1 place does not guarantee a place in the school

Foundation 2

Children are admitted to the school annually in September of the year in which they reach five
years of age:

The Local Authorit 'y have the responsibility for the allocatio n of full time school places,
therefore an application for a place must be made directly to the Local Authority.

For further information, contact the Local Education Authority on 01709 - 382121 and ask for
Primary Admissions.
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School Information

Times of the Day
Foundation 1 - AM 8.30am 0 11.30am
PM 12.30pm & 3.30pm

Foundation 2 - 8.45am ¢ 3.15pm
Year1 &2 - 8.45am ¢ 3.15pm
Years 3 06 - 8.40am & 3.15pm

All pupils arriving after 8.50am (KS2) or 8.55am (Foundation and KS1) must enter school
through the main entrance and report to the school reception, where they will receive a late
mark.

Break Time

KS1 & KS2 - 10.30am 0 10.45am

KS1- 2pm 9 2.10pm (Run/walk a mile time)
Dinner Time

Foundation Stage - 11.30amad 12.30pm

KS1 & KS2 - 12.00pm - 1.00pm

Absence from School
If you r child will not be in school, please notif y the school by calling 543704. Please provide
your childds name, class and r e a stllematurecfanynlloess. at t e

Breakfast Club

Our breakfast club is  run by school staff. Itopens at7.45am & 8.45am and is accessed through
the Foundation Stage entrance (right -hand side of the main entrance). The children have

access to games/activiti es in the KS1 hall, toast and juice in the Sandwich hall and Computers in

the KS1 ICT area. The cost of a session is £2.50 and there isnoneedto  book a place.
' y\r~7}ﬂ'—ﬁ‘:"'_‘"?r_




School Meals

All our school meals are cooked fresh on site by our
school cook and kitchen staff.  Pupils have the option of
four meals to choose from on a daily basis. All meals
must be ordered from home via the Live Kitchen

website. All dinner s must be paid electronically to Dolce
via the Live Kitchen website (all parents are given their
own log in details) . All pupils in Foundation 2 to Year 2
are currently entitled to a free school meal provided by
the Universal School Meals Grant.

Your child is entitled to free school meals if you recei ve: Income Support or Incom e Based Job
Seekers Allowance. Please see the school office staff for a form to comp lete.

Our school meals menus provide a range of nutritionally balanced foods. Menus will be

distributed to parents on a termly basis and it is also included on the weekly newsletter. If

your child has any special dietary requirements, this must be gi  ven to Dolce via the Live Kitchen
website .

Pupils are also welcome to bring their own healthy packed lunch.

School Uniform
We ask that all pupils wear the appropriate school uniform and footwear on a daily basis.

Our school uniform con sists of:

Navy trousers, skirts or pinafore dress
Burgundy cardigan or sweatshirt

Blue polo shirt

Black shoes

Blue and white gingham dress (summer)
Navy shorts (summer)
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PE Kit
Indoor: Blue shorts, white T -shirt and plimsolls
Outdoor: Blu e sweatshirt and joggers or tracksuit, white T -shirt and trainers

Please note, PE is not optional and is legally required to be part of the
curriculum. It is the responsibility of parents and carers to ensure children
bring the appropriate clothing.

For basic health and hygiene reasons, it is important that all pupils have a change of
clothing for PE. Please ensure that earrings are not worn on PE days or can be removed by
your child.  All long hair must also be tied back.

Ensure all clothingisc | early mar ked with your childds name.
Jewellery

The children are permitted tow ear one pair of small stud earrings only.
(Which must be removed for PE)
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We use an EPIC Creative Curriculum that has been organised through a 8
Otopic basedd approach which incor “""'
computing, digital thinking and visual and digital literacy are encouraged
in all topic areas. Computing skills are also taught with planne d

The School Curriculum

opportunities to develop and apply their skills within independent
learning activities. Each class teacher is responsible for the delivery of the EPIC Creative

Curriculum.
Although links can and should be made with all subjects, the following subjects are also taught
as dedicated, discrete sessions:

1 Mathematics

1 Aspects of Literacy ( although the creative curriculum will be used as a vehicle for

writing)

T RE

1 PE including Swimming in Year 4 and Cycling in Y5

1 MFL (French in KS2)

1 Science

1 Music

1 PSHE

Aims and Objectives
Our curriculum aims to develop caring and responsible citizens who:

T
T

=

= =4 4 4 -4 8 -2

are secure in their values and beliefs

respect others

recognise responsibilities as a global community a nd have tolerance of those of different
faiths and beliefs

have a sense of worth, purpose and personal identity

make informed choices

can handle conflict

have enquiring minds

can communicate well

are able to learn independently and with others

have essential learning skills in literacy, numeracy, science and ICT

are creative and resourceful

work co-operatively through an understanding of democracy, the rule of law and individual
liberty

develop problem solving skills
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use, apply and transfer skills to differing situations

are confident individuals who are able to li  ve safe, healthy and fulfilling lives

can relate to others and form good relationships

know how to sustain and improve the environment and take into account the needs of
present and future generations when making choices.

= =4 A A

We aim to deliver this through
1 Having six exciting topics each year which establish cross  -curricular links so that more
time and space is given to in -depth study and for applying literacy, mathematics, science
and computing skills throughout these topics.
1 Equipping children with skil Is for life, through practical work and by developing
communication, application of number and information technology.

1 Making learning more meaningful, by putting it into context through working with others
to improve own learning and performance and throu gh problem solving.
T Developing whole school O6theme weeksd e. g.

the curriculum and develop a sense of unity across all year groups.

Planning and Progression of S Kills
The new National Curriculum 2014 and EYFS ob jectives and key skills are incorporated into our
planning.

Inclusion
We value the diversity of individuals within the school. All children have equal access to the
curriculum and are treated fairly regardless of race, religion or abilities.

Monitoring and Evaluation and Assessment

Individual subject leaders monitor the effectiveness of their curriculum area. The SLT
monitors the progression, continuity and effectiveness of the creative curriculum together with
other members of staff. '
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Educational Visits and  Residential

We strongly believe in giving children first hand
experiences to stimulate their learning and develop
their interpersonal skills. Evidence of this can be
seen in the outstanding work they produce from
educational visits a nd the lasting memories they

| have from these events.

’ Each year group plans for at least three visits per
k year, linked to their topics, which also incorporates

‘\\\.‘.. - local walks, visitorstoenga ge our chil dr er
interests/curiosity and also  enhances and enric hes the curriculum we offer.

We also think that a residential experience is important to
develop personal and social skills including independence,
communication and leadership skills. A Il year 6 pupils have the
opportunity to visit Robinwood where they stay for three days.
The visit is very well staffed and the children follow a programme
of outdoor pursuits and team building exercises .

Specialised Education

In extreme cases of learning difficulty, we are able to call upon
help from the Learning Support  Service, The Speech Therapy
Unit, The Hearing and Language Unit, Educational Psychologists
and Physiotherapists. These specialised departments support us
in creating tailored teaching and learning programmes for pupils
experiencing leaning difficulties. ~ Our school follows the Special Educational Needs and
Disability (SEND) guidelines provided by the Local Authority and support activities are planned
by our experienced and fully trained SEND coordinator.

Musical instrument teachers from Rotherham Music  Service visit school weekly. This gives
children the opportunity to learn how to play brass or string instruments.

In the Autumn Term, Year 4 pupils have a weekly swimming lesson at Maltby Leisure Centre.
Transport, admission and tuition are paid for by the school.

Pupils in Year 5 & 6 are given the opportunityto parti ci pate in a 6Bikeabil
prepare them for cycling on the roads.
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Out of School Activities

The children have the opportunity to participate in a range
of before and afterschool sporting activities, provided by
Live and Learn.

Pupils also have the opportunity to take part in various
sporting leagues and competitions, throughout the year.

Religious Education (RE)
Much of the work in school is based on the Rotherh  am syllabus. The work in Religious Education
is covered in a variety of forms. It maybe incorporated into a broad based theme; a simple
religious topic; a straightforward expression of Bible stories or an expression of life within the
community of the sc hool, during assembly.

Experience within religious education assists children to acquire knowledge and acceptance of
varying beliefs and cultural differences. Our aim is to develop a respect for people of
different race, colour or creed.

Relationship and Sex Education

This forms part of the school s Per sBSHB)landisbasedi a |
around the Rotherham Healthy SchioolidsclPodesyr aingi
awareness and understanding of differentt  ypes of relationships and the physical changes that

will be taking place in their bodies.

Environment
We aim to create a stimulating and exciting environment by displaying and celebrating work that
the children produce.
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General Informat ion

Absences '
All parents/ carers must notify scho
inform the school of an absence may result it in being referred to the
Education Welfare Officer. The school works alongside the Educational
Welfare Officer and th e attendance and lateness of all pupils will be monltored

Absences can only be authorised for illness, medical appointments or extenuating circumstances.
All other absences will be recorded as unauthorised.

Appointments

Please speak to the class teac her or school reception, in advance where possible, if you need to
take your child out of school for an appointment. Pupils must be collected from the school
reception in the main entrance. They will not be allowed to leave school during lesson times,
unless collected by a responsible and recognised adult.

Holidays in Term Time

Holidays will not be authorised during the school term. However, for registration purpose all
holidays must be applied for on an official holiday form, which can be obtained f rom the school
reception.

Change of Contact Details
Please notify the school immediately if you change your address or contact details. This is

important if your child is taken ill or has an accident.

Parents Consultations

We arrange appointments f or parents to discuss your chil dds
times a year. During the Autumn and Spring Parent consultations there will be the opportunity
for you to |l ook through your chil ddés wor k dtisd di

important that you attend these appointment times.

Records of Achievements

Towards the end of every academic year every child will be sent home with a Record of
Achievement from their class teacher. This report will inform you of what they h ave achieved
during the year and a target to work on to improve further.

We will ask you to complete a form to show that you have received the report and make any
additional comments of your own.
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Discipline

All serious misbehaviour will be reported  to Miss Middleton. Parents will be notified and asked

to visit school in order to discuss the incident that has occurred. Pupils who regularly

mi sbehave will be dealt with in accordance with

lliness and Medicines
We ask th at children who are clearly un well are not sent into school. If a child is taken ill whi Ist
at school ev ery effort will be made to cont  act parents, carers or nominated person.

Any medication should , where possible , be taken out of school hours. If  medication is

prescribed /required during the school day, a permission form must be completed to allow us to
supervise your child administering their medication. All forms and medication must be given to

the staff in the office in the original container a s dispensed by a pharmacist and be ready for

the child to self -administer. Please refer to the 6 &pporting pupils with medical condition policy &
for full details and copies of the required forms.

School Nurse

The school nurse service offers a provisio n through school to help with the health and wellbeing
of your child. A health assessment is offered by the nurse during the first year at school. This
includes checks on development, growth, vision and hearing. The school health service can
arrange refe rrals to other clinics or help from other professionals if necessary.

Healthy Schools
We have received the Rotherham Healthy School Accreditation. We follow the Healthy Schools
Standard and provide free, fresh fruit for Foundation Stage and Key Stage 1. Milk is also

provided free of charge to pupils under the age of five and is available to purchase termly for
everyone else in school.

Valuables
Valuable items must not be brought into school. Watches are not necessary and jewellery

should not be w orn, with the exception of one small pair of stud earrings.

Mobile phones that are brought into school must be taken to the school reception before school
starts and collected at the end of the school day.

The school accepts no responsibility for any  damage or loss of any valuable items that are
brought into school.
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School Visits

We do ask for a voluntary contribution to the

cost of school trips and activities. We will not
stop your child from at
but we may have to can cel the activity or trip it
there isndt enough mone

Charges and Remissions

We have a written policy detailing the items

and services for which we are entitled to
request the payment . A copy of the policy may
be obtained from the school office.

Parking
All cars must be parked away from the entrance of the school, for the safety of the children
and their parents. It is an offence to park on the zig -zag lines outside the main entrance and

we politely request that parents do not  park on the pavements around school.

Cars can be parked in the Cricket Club, Met hodist church Ma spabticchsuse and Wickersley
Park car parks.

Dogs
To prevent any possible risks to health, no dogs are allowed on the school grounds, even if kept
on leads, with the exception of any dogs for the blind.

Smoking
The Local Authorityds policy is that all school
zones. ltis illegal to smoke in the school building and we ask that parents and carers compl y

with our request to refrain from smoking near school.
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Parent Teacher Association ( PTA)

We have a group of parents that meet together
termly to plan and organise fund raising events and
support activities in school. All parents and carers
are warmly welcomed to join the group and support
in any ways they can.

Governors
School governors are responsible for making decisions about how the school is run. They meet
at least once a term at school and have legal duties, powers and respons ibilities.

Our Governing Team

Liz Duncan & Chair

John Henderson 6 CEO

Phil Marshall & Director of Whitewoods Primary Academy Trust
Claire Middleton o Head Teacher

John Swallow 6 Deputy Head Teacher
Anna Stacey 0 Vice Chair

Ruth Gamble 6 Support St aff Governor
Stephanie Bruin

Lee Quail

Helen Richards

Mark Richardson

Diane Sanderson o Clerk

Complaints

If there are issues that you feel could be made better , we would encourage your comments and
thoughts. Please request an appointment with the Head Teacher at any  time to discuss your
concerns informally. If you are not satisfied with the outcome, the issue may then be taken to

the Chair of the Governing Body, following the School Complaints Procedure. Full details of the
procedure may be obtained from the School Office or from the  School website .

Any matters relating to child protection or safe guarding are to be addressed to
Miss Middleton who is the designated child protection officer.
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